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Abstract 

Academic freedom is the set of rules, regulations and legislations set by 

an institution for its academic environment and faculty members. There 

are many indicators underlie this phenomenon. Academic freedom 

surrounds university matters like ideas, books, materials and 

programs, publications, research, instructional technology and many 

more like that. Present study focuses on gathering the perceptions of 

faculty members of public and private universities of Punjab regarding 

academic freedom, awareness about it, its policies and practices and 

satisfactions towards it. 100 faculty members were selected to achieve 

the goal of the study. The questionnaire was developed inspired by 

principles provided by AAUP and from the study of Smith (2005). It 

contained 4 sections, the introductory section contained demographic 

variables while rest followed with academic freedom awareness, 

policies and practices, academic freedom of faculty and administration 

and faculty members’ personal satisfaction towards academic freedom. 

Variables were measured on following demographics as age, gender, 

academic qualification, experience and type of institute. The study 

concluded overall no significant difference among views of faculty 

members on any variables besides in the case of more experienced and 

public university’s faculty members; were more satisfied with their 

institutes academic freedom policies and practices. This study is of its 

own kind in Pakistan due to no profound research on this area; opened 

a platform of a new arena of research in higher education and thus can 

attract educational researchers and scholars. 

 

I. Introduction 
 Academic Freedom is the freedom of the university as a complete institution in 

which faculty is free to deliver knowledge and conduct research while faculty and 

students are free to acquire knowledge (De George, 2003). Academic freedom is not only 

the name of freedom provided at the universities but also is wide in ideas, books, 
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materials and programs that are provided for the learners in the campus as well as the 

reputation of faculty outside of the university.  

 

II. Academic Freedom Stance in Pakistan 
 It is a harsh reality that Pakistan is lagging behind in establishing world-

competitive universities because of many reasons for example poor funding, political 

stress, strong centralization, poor teacher quality, dissatisfaction and poor research and 

teaching environment (Mehmud, 2010). As a result the scenario is crucial at least and 

gradually on the road of systematic failure. Among these issues one is also a freedom of 

expression in Pakistan’s Universities. It is observed that faculty members are not free to 

express their viewpoints, especially political ones. In some places they are even not free 

to organize any staff association or organization in order to raise their voices for 

collective complaints. Universities are considered to be the sanctuary of culture and 

illumination; they should be evidently regions of free exploration of truth, wise 

discussions and peace. But Pakistan’s universities are not adorned with such culture. I 

think academic freedom is considered to be everyone’s right that is engaged in a higher 

education setting. The academic freedom is related to the member’s privileges in 

classroom, research and publications and subject matter. However, it is considered to be 

the responsibility of professors too as they are specialist of particular field of study, thus 

they should deliver unprejudiced knowledge to students and society.  Unluckily, there is a 

scarcity of research on this area in Pakistan that had become the reason of this study’s 

conduction, so that we could have a possible view of Pakistan’s academic freedom 

stance. The faculty members participated in this study were employed at private as well 

as public universities, thus their protections for academic freedom were different from 

each other.  

 

 Although every university had its own academic freedom policies still there was a 

lack of information regarding satisfaction and protection of faculty member about 

academic freedom of their institution. From this study, we can take an account of 

perception of faculty members’ experiences, positive or negative, restricted or 

widespread, it is one way or other may influence their satisfaction with academic freedom 

of their institution. For instance there might be members who are working in such 

institutions where their freedom of expression is not protected or violated; might be more 

unsatisfied than those working in non-violated environment. The mere method to inquire 

about their perception and influences in academic freedom experiences was to conduct a 

research on them. Thus the focus of the study is to analyses the academic freedom in 

higher education setting. However it may be significant to know the perception of faculty 

members regarding academic freedom whereas Pakistan’ Constitution says that everyone 

is free to express their ideas and views. Thus it is hard to think that the place of violation 

of constitution would be universities of this time. Whereas, such freedom is provided in 

Western societies as well as our nation also appreciate it.  

 

 This study was to explore the opinions of faculty members regarding academic 

freedom policies and practices in higher education of Pakistan. This study examined 

whether faculty members of public universities were more contented and aware of 

academic freedom policies and practices, since there is a scarcity of literature on this 

topic in Pakistan. Indicators of academic freedom and factors related to faculty’s views 

and opinions with it were also inquired in this study. Current study is gone through both 
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public and private universities of Punjab; most populated province of Pakistan. Through a 

questionnaire I surveyed them concerning their views about academic freedom. The main 

goal was to indicate those factors that are related to their perceptions regarding policies 

and practices of academic freedom of their institution and how they influence their 

experiences. The study was concerned mainly on their demographics, working routine or 

attributes, university’s characteristics, experiences in relation to academic freedom, and 

policies and practices that their university employs for academic freedom. Findings of 

this study will contribute in the formulation or amendments of policies and practices of 

academic freedom in higher education. 

 

III. Participants of the Study 
 The only participants were considered selected in the study that completed the 

questionnaire while they were selected from public and private universities of Punjab. A 

total of 10 universities were selected to obtain the purpose. Among them 5 were public 

and 5 were private. Ten faculty members were conveniently approached from each 

university. Researcher selected those universities in which education department is 

present. From each university, most of the faculty members were either working as a 

permanent job place or contract basis, while a few were found to be working under tenure 

track system of HEC. The ranks of faculty members were lecturer, assistant professor and 

associate professor. 

 

IV. Development of Research Instrument  
 Questionnaire was used as an instrument of the study. It was found scarcity on the 

topic i.e. lack of empirical studies on faculty members perception regarding academic 

freedom at higher education level in Pakistan. For this purpose researcher examined a 

number of aspects of academic freedom for creating questions or statements. Questions 

and subsections were drawn from Smith’s (2005) as well as AAUP’s principle handbook, 

i.e. research and publications, assessment and evaluation, instruction and extra-curricular 

activities matters. Questionnaire was formulated after keen study of literature present on 

academic freedom. The questionnaire is divided into four parts and introductory section 

that comprises of university and faculty member’s personal characteristics as gender, 

rank, administrative position, year of employment, age, and type of contract and principle 

activity in a university. Here are the other four parts: The first part is related to the faculty 

members’ perceptions related to their own awareness about academic freedom. 

Perceptions about if they are involved in academic freedom activities in their institution. 

In the second part, they were asked to respond about policies and practices of academic 

freedom with regard to their institution’s administration. The third part, constituted 

perceptions regarding policies and practices of academic freedom with regard to their 

own institution. Last but not the least in the final part, of the questionnaire faculty 

members’ is asked about their own satisfaction related to all matters of academic freedom 

in their university. The variables that included in the questionnaire were due to the 

perception that more the faculty members motivated and devoted. And they would be 

likely to insert more synergy in teaching-learning session (Astin, 1985). 

 

V. Data Collection 
 Hundred questionnaires were distributed of 10 faculty members of 10 universities 

who were selected conveniently each from the universities of Punjab that contained 

education department, even it didn’t affect on the data collection, collection regardless of 
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department conveniently. Questionnaires were distributed personally by researcher 

mostly by hand by visiting their universities and some of them through email in the cases 

where those members couldn’t meet her personally. A convenient duration of a week was 

given to them for returning the questionnaires. The researcher personally collected them 

back. Confidentiality in terms of names of faculty members and their responses were kept 

with high responsibility. Track was recorded for the returned questionnaires. 

 

VI. Data Analysis 
 The data were analyzed with the help of computer program SPSS (Statistical 

Package for Social Sciences). Perceptions of faculty members were measured in 

descriptive statistics such as frequencies, mean and Standard Deviation. Moreover, T test 

is used for comparison. The data analysis is presented in different tables. The reliability 

of the questionnaire is .777 which means that items of the scale are reliable. The data 

analysis consists of three sections.  

 

A. Section One: Demographic characteristics of respondents according to 

gender, geographical sector, academic qualification, professional 

qualification, geographical location, age and their experience.  

 

Table 1: Valid percent of male and female faculty member, academic qualification 

and geographical Location by gender Distribution  

Gender Lect. 
Assist. 
Prof. 

Associate 
Prof. 

Type of 
Institute 

Permanent Contract TTS Total %age 

Male 60 6 2 
Public 20 12 3 35 

68 
Private 7 26 0 33 

Female 29 2 1 
Public 7 8 0 15 

32 
Private 2 15 0 17 

Total 89 8 3  36 61 3 100  

 

 Table 1 shows that the majority of the respondents were male (N= 68, 68%) 

among them 35 were of public universities. Female respondents are comparatively less 

than male one (N= 32, 32%) among them 17 were found in private universities. Result 

shows that male faculty members are in larger range than female in universities of 

Punjab. Moreover above table shows that the majority (N=26, 78.7%) of public sector 

male respondents were appointed through contracts while public sector female 

respondents were also in majority (N= 15, 88.2%) who were appointed through contract 

system. Both male and female permanent faculty members are quite few in numbers (N= 

36, 36%) while contracted respondents are larger (N= 61, 61%) whereas only 3 members 

were found to be on tenure track system among the entire sample (N=3, 3%). 

 

Rank by gender distribution of Faculty Members 

 Table 1 shows that majority of the respondents were lecturers (N=60, 88.2%). In 

the lecturer group of faculty members males were (N= 60) and females were (N= 29) of 

the total respondents. Assistant professors male were lesser among all (N=6, 8.8%) with 

females of the respondents making fewer (N= 2, 6, 2%). Whereas associate professors 

were the least counting up to 2 male respondents and 1 female respondent out of total 

participants with the percentage of (2.9) males and females (3.1) as a lowest group of 

respondents. 
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Age by Gender Distribution of Respondents 

 Proceeding tables show the age and experience in percentage of the respondents 

and then age by gender distribution of the respondents. 

 

Table 2: Age and Experience by percentage and Gender Distribution of 

Respondents 

Sex 

Experience Age+ 

5-10 
years 

11-15 Years 
More than 

15 
20-30 
Years 

31-40 
Years 

41-50 
Years 

51-60 
Years 

 

Male 
 

N 47 18 3 11 26 24 7 

% 68.1% 69.2% 4.4% 16.1% 16.1% 38.2% 35.2% 

Female 
N 22 8 2 6 6 20 5 

% 31.8% 30.7% 6.2% 18.7% 18.7% 62.5% 15.6% 

Total 
N 69 26 5 17 46 29 8 

% 69% 26% 5% 17% 46% 29% 8% 

 

 Table 2 shows that the largest age group (N=46, 46%) of the faculty members 

consisted (31 to 40) years of age. Among this age group the percentage of males (38.2) 

among this age group and females were (62.5) which shows that females was greater than 

males. It also shows that only (N=100, 17%) of the sample belonged to the younger age 

group (21 to 30 and below), whereas males were (16.1%) and females were (18.7%). The 

second largest age group (N=29, 29℅) of participants was 41 to 50 years with males 

(35.2℅) and females (15.6℅). 51 to 60 age group (N=8, 8%) was the lowest group 

among respondents. Males were (10.2℅) and (3.1℅) was females. Result of this table 

also shows that numbers of females were little less than males at all age groups. 

 

Experience by Gender Distribution of Respondents 

 Table 2 shows that faculty members their respective experience and gender. 

Majority (N=69, 69%) of faculty members had 5-10 years of teaching experience. Among 

this group male (68.1%) and female (31.8%) were calculated. Male were greater than 

female in the group of 5-10 years of teaching experience. Whereas the percentage of 11-

15 years experience group was (N=26, 26%). Males of this group were (N= 18) and (N= 

8) were females. (N= 5, 5%) of the respondent with the percentage of male (3) and 

females (2) had more than 15 years of experience. 

 

B. Section 2: Analysis of Faculty Members’ Perception towards Academic 

Freedom 

 The attitude of Faculty members’ towards academic freedom was measured using 

a questionnaire which consists three sections on five point rating scale ranging from 

5=Strongly Agree, 4=Agree, 3= Disagree, 2=Strongly Disagree, and Not Applicable=1. 

Whereas, the last section contained three point rating scale ranging from 3= frequently, 

2= occasionally, 1= Never. For data analysis, the statements in each section were 

classified under three types of matters related to the school; (a) Awareness (b) Faculty 

and Administration (c) Personal Satisfaction and (d) Policies and Practices. Four items 

were related to awareness of faculty members about academic freedom, 11 to the faculty 

and administration regarding academic freedom, 14 to personal satisfaction of faculty 

members towards academic freedom and 7 were related to policies and practices of 

academic freedom. Data for each section has been analyzed for the total respondents by 

1   2   3   4   5   6 

1   2   3   4   5   6 

1   2   3   4   5   6 
1   2   3   4   5   6 

1   2   3   4   5   6 
1   2   3   4   5   6 
1   2   3   4   5   6 

1   2   3   4   5   6 

1   2   3   4   5   6 
1   2   3   4   5   6 

1   2   3   4   5   6 
1   2   3   4   5   6 

1   2   3   4   5   6 

1   2   3   4   5   6 
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gender, age, experience, and rank. Responses of Faculty members are given in 

percentages. 

 

Responses of faculty members their awareness level about academic freedom 

 Proceeding table shows the Mean value and Standard Deviation of the responses 

of Faculty Members’ level of Awareness about Academic freedom.  

 

Table 3: Responses of Faculty Member’s regarding their Level of Awareness about 

Academic Freedom 

Sr # Statement NA SDA DA A SA Mean SD 

1 
You think you are aware 

about what academic 
freedom is. 

10.0 11.0 11.0 18.0 50.0 3.87 1.397 

2 
You are well aware about 
your university’s academic 

freedom policies. 
2.0 7.0 5.0 17.0 69.0 4.44 1.008 

3 
You are involved in 

academic freedom area of 
practice in one way or other 

5.0 3.0 7.0 25.0 60.0 4.32 1.072 

4 

You are involved in refining 
or suggesting policies and 

practices of academic 
freedom of your university 

4.0 6.0 8.0 19.0 63.0 4.31 1.107 

 Total 5.3 6.8 7.8 19.8 60.5   

 

 Data shows that most of the faculty members perceive that they are well aware 

about their university’s academic freedom policies. When asked about their awareness 

about what academic freedom is, majority of respond (50%) strongly agree. They were of 

the opinion that they know well about academic freedom concept. In fact, they knew 

about their job’s academic freedom. When asked about their involvement in academic 

freedom area of practice in any way, majority of replied (60%) strongly agreed. It is said 

that majority were aware about the concept of academic freedom and knew the policies of 

academic freedom and involved in any way to develop and refined them. 

 

Responses of Faculty Members’ about Academic Freedom related to Faculty and 

Administration 

 Proceeding table shows the responses of Faculty Members’ about academic 

freedom related to faculty and administration. Mean response value and Standard 

deviation are also given. 

 

 Overall low mean score (3.29) shows that most of the faculty members think that 

their academic freedom is protected. Firstly, when asked about the language used on the 

statements of principles on academic freedom on their tenure in faculty handbook was 

clearly used, majority of responded (60%) strongly agreed 
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Table 4: Responses of Faculty Members’ perception about Academic freedom 

related to Faculty and Administration 
Sr.# Statement N.A SDA DA A SA Mean SD 

1 

Clear language on the 
statements of principles on 

academic freedom and tenure 
are included in your faculty 

handbook/rules 

4.0 7.0 8.0 21.0 60.0 4.26 1.125 

2 
Your institution clearly includes 

protections of academic freedom 
in the faculty handbook/rules 

25.0 11.0 10.0 17.0 37.0 3.30 1.642 

3 
The protections of academic 

freedom are clearly included in 
the faculty handbook 

3.0 1.0 9.0 18.0 69.0 4.49 0.927 

4 
The letters of intent from your 

institution contain protections of 
academic freedom 

4.0 3.0 12.0 40.0 41.0 4.11 1.004 

5 
Your faculty senate is involved in 
developing policies and practices 

to protect academic freedom 
5.0 3.0 8.0 23.0 61.0 4.32 1.081 

6 
You have support from the 

University  administration for 
your academic freedom 

11.0 9.0 10.0 13.0 57.0 3.97 1.428 

7 
You have support from the your 
dean for your academic freedom 

1.0 2.0 7.0 35.0 55.0 4.41 0.793 

8 
You have support from 

department chair/head for your 
academic freedom 

0 1.0 12.0 25.0 62.0 4.48 0.745 

9 
The administration at your 

current institution supports the 
protections of academic freedom 

7.0 3.0 8.0 16.0 66.0 4.31 
1.87 

 
 

10 
Faculty members at your 

institution believe that their 
academic freedom is protected 

25.0 8.0 13.0 21.0 33.0 3.29 1.597 

11. 

Faculty members at your 
institution believe that they are 
able to make changes to the 

policies and practices related to 
academic freedom 

2.0 5.0 9.0 35.0 49.0 4.24 0.955 

 Total 7.9 4.8 9.6 24.0 53.6   

 

Responses of Faculty Members’ about their Personal Satisfaction regarding Academic 

Freedom 

 Proceeding table shows the response of faculty members’ perception about their 

personal satisfaction regarding academic freedom. Mean response value and Standard 

deviation are also given.  

 

Table 5:  Responses of Faculty Members’ about Personal Satisfaction regarding 

Academic Freedom 
Sr 
# 

Statement N.A SDA DA A SA Mean SD 

 I feel Protected in:        

1 Teaching my subject area 1.0 5.0 3.0 16.0 75.0 4.59 0.854 

2 Researching my subject area 1.0 5.0 10.0 31.0 53.0 4.30 0.916 

3 Publishing in my subject area 19.0 8.0 13.0 27.0 33.0 3.47 1.494 

4 Grading students 1.0 7.0 11.0 20.0 61.0 4.33 0.995 
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5 
Participating in off-campus 

extracurricular activities such as 
social organizations 

7.0 7.0 10.0 26.0 50.0 4.05 1.234 

6 Choosing course content 2.0 5.0 4.0 25.0 64.0 4.44 0.935 

7 Holding discussions in public 9.0 4.0 9.0 30.0 48.0 4.04 1.247 

8 Writing editorials 9.0 9.0 18.0 33.0 31.0 3.68 1.254 

9 Designing web pages 40.0 49.0 16.0 17.0 18.0 2.64 1.573 

10 Using campus e-mails 12.0 5.0 19.0 24.0 40.0 3.75 1.351 

11 
Using self-designed evaluation 

forms 
18.0 14.0 12.0 24.0 32.0 3.38 1.503 

12 Assembling off-campus activities 23.0 12.0 17.0 16.0 32.0 3.22 1.567 

13 
You are satisfied with the current 
policies on academic freedom at 

your institution 
6.0 5.0 11.0 32.0 46.0 4.07 1.148 

14 
You are satisfied with the current 
practices on academic freedom at 

your institution 
3.0 7.0 14.0 17.0 59.0 4.22 1.115 

 Total 10.7 10.1 11.9 24.1 43.2   

 

 When asked about their feeling of protection in teaching their subject area, 

majority of faculty members responded (91 %) agreed to strongly agree. They were of the 

opinion that they feel strong protection in teaching their subject area. Faculty members 

also feel protected in researching and publishing in their subject area making up the 

percentage of 84% and 60% respectively from agree to strongly agree. Low mean score 

(2.64) with overall response of “not applicable” with the percentage of (40%) shows that 

designing web pages are not part of their jobs. 

 

Responses of Faculty Members’ about Policies and Practices of Academic Freedom 
 Proceeding table shows the response of Faculty members about policies and 

practices of Academic freedom. Mean response value and Standard deviation are also 

given.  

 

Table 6: Responses of Faculty Members’ about Policies and Practices of Academic 

Freedom 

Sr # Statement Frequently Occasionally Never Mean SD 

1 

Served on a committee to 
review the policies and 

practices related to academic 
freedom? 

36.0 12.0 52.0 1.84 0.929 

2 
Helped in designing policies 
to protect faculty expression 

in the classroom? 
37.0 34.0 29.0 2.08 0.813 

3 

Served on a grievance 
committee to handle 

violations of academic 
freedom? 

61.0 12.0 27.0 2.34 0.879 

4 

Been involved with a 
mediation or informal 

resolution to a grievance 
concerning academic 

freedom? 

44.0 15.0 41.0 2.03 0.926 

5 
Change been made at your 

institution to protect academic 
freedom? 

35.0 41.0 24.0 2.11 0.764 

6 There been a violation of 37.0 26.0 37.0 2.00 0.865 
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academic freedom at your 
current institution? 

7 
Academic freedom has been 
a topic of a grievance at your 

college? 
47.0 13.0 40.0 2.07 0.935 

 Total 42.4 21.8 35.7   

 

 When they were asked about that had they ever served on a committee to review 

the policies and practices related to academic freedom, majority responded (52%) 

“Never”, making up the lowest mean score of (1.84). Whereas majority of (61%) of the 

respondents responded that they had frequently served on grievance committee to handle 

violations on academic freedom making up the highest mean score among the sample 

(2.34). 

 

C. Section Three: Comparison of Gender and Academic Freedom Awareness 

 The mean scores difference of gender and perception of academic freedom 

awareness was calculated and following null hypothesis was tested. Ho: There is no 

significant difference between mean scores of male and female teachers on academic 

freedom awareness. The null hypothesis was tested using ’T’ test on mean scores of male 

and female teachers. The summary is presented in the table 7.  

 

Table 7: Comparison of gender and Academic freedom awareness 

Gender N Mean SD 

t-test for Equality of Means 
(α = 0.05) 

T df Sig 

Male 68 16.10 2.77591 
-1.012 98 .250 

Female 32 16.75 3.38879 

 

 Above table shows that t-value was not found significant beyond 0.05 level of 

significance for the sample. Mean scores of female (M=16.75, SD=3.38) were a bit 

greater than male (M=16.10, SD=2.77) t (98) =-1.012. Therefore, the null hypothesis is 

stating no significant difference between mean scores of male and female faculty 

members was accepted.  

 

Comparison of Gender and policies and practices of academic freedom 

 The mean scores difference of gender and perception of faculty members 

regarding policies and practices of academic freedom.   

 

Ho: There is no significant difference between mean scores of male and female faculty 

members on perception about policies and practices of academic freedom. The null 

hypothesis was tested using ‘t’ test. The summary is presented in the table 5.  

 

Table 8: Comparison of Gender and policies and practices of academic freedom 

Gender N Mean SD 

t-test for Equality of Means 

(α = 0.05) 

t df Sig 

Male 68 14.3235 2.67906 
-.841 98 .371 

Female 32 14.7813 2.21045 
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 Above table shows that t-value was not found significant beyond 0.05 level of 

significance for the sample. Mean scores of female (M=14.78, SD=2.21) and male (M= 

14.32, SD=2.67) t (98) = -.841 were almost equal. Therefore, the null hypothesis is 

stating no significant difference between mean scores of male and female faculty 

members was accepted. 

 

Comparison of type of institutes and academic freedom of faculty and administration 

 The mean scores difference of type of institutes and academic freedom of faculty 

and administration was calculated and following null hypothesis was tested.   

 

Ho:  There is no significant difference between the mean scores of type of institutes on 

academic freedom of faculty and administration. 

 

 The null hypothesis was tested using ‘t’ test on mean scores of public and private 

institutes. 

 

Table 9:  Comparison of type of institutes and academic freedom of faculty and 

administration 

Type N Mean SD 

t-test for Equality of Means 
(α = 0.05) 

t df Sig 

Public 50 45.4200 6.09145 
.442 98 .221 

Private 50 44.9200 5.17387 

 

 Above table shows that t-value was not significant beyond 0.05 level of 

significance for the sample. Therefore, null hypothesis stating no significant difference 

between mean scores of type of institute academic freedom of faculty and administration 

was accepted.  Mean score for public (M= 45.4, SD= 6.09) and private (M= 44.9, SD= 

5.17) faculty members had only a little difference. 

 

Comparison of type of institutes and faculty members’ personal satisfaction 

 The mean scores difference of type of institutes and faculty members’ personal 

satisfaction was calculated and following null hypothesis was tested.   

 

Ho:  There is no significant difference between the mean scores of type of institutes on 

faculty members’ personal satisfaction. 

 

 The null hypothesis was tested using ‘t’ test on mean scores of public and private 

institutes. 

 

Table 10:  Comparison of type of institutes and faculty members’ personal 

satisfaction 

Type N Mean SD 

t-test for Equality of Means 
(α = 0.05) 

t df Sig 

Public 50 56.2800 7.58096 
2.840 98 .852 

Private 50 52.0800 7.20499 

 

 Above table shows that t-value was not significant beyond 0.05 level of 

significance for the sample. Therefore, null hypothesis is stating no significant difference 
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between mean scores of type of institute academic freedom of faculty and administration 

was accepted.  Mean score for public (M= 56.2, SD= 7.58) and private (M= 52.08, SD= 

7.20) faculty members had only a little difference. 

 

VII. Discussion 
A. Research with higher institutions 

 Findings of this study should not be considered generalized for other type of 

institutions, further research could be done on university level or satisfaction and 

experiences of faculty members of higher education can be explored regarding academic 

freedom. 

 

 Among the major distinctions between public and private higher education is the 

constitutional rights provided by HEC to the universities. Moreover, there is a hell of a 

difference between appointment contracts of Public and Private Institutes. Public 

institutes are bound by law i.e. their appointments are done through proper channel with 

the terms of 5 years of contract or more. On the other hand, private institutes are free to 

make their own type of contracts of appointment, policies or practices of academic 

freedom, still only a guideline is provided by HEC so that they do not violate higher 

education acts. It is necessary to know the perceptions of departmental heads, deans, 

chairpersons, registrars and vice chancellors of universities regarding academic freedom 

of their university, making that a revolutionary study. After this research, the researcher 

is inquisitive to know that if faculty members of private institutes ever develop a contract 

of appointment for upcoming faculty or their peers. Out of the 100 faculty members who 

responded the questionnaire for this study, only 5 of them were Associate Professor and 

none were Professor. Data should be collected from more high rank from public or 

private universities. 

 

 Researcher is inquisitive to learn if high rank faculty who are employed at any 

type of higher education institutions are satisfied with the policies and practices related to 

academic freedom because they might be destined in some high administrative seats or 

involved in developing such policies of academic freedom for whole institute.  Since high 

rank faculty indicated such a minute fraction among the sample of this study, it is hard to 

affirm any findings for this population.  Further research should be done on different 

types of institutions or different departments of same institutes to collect supplementary 

data about faculty members’ perception, satisfaction and experiences with academic 

freedom in relation to high ranks of faculty. 

 

B. Other academic disciplines 

 For this research, only education discipline was selected.  Since no significant 

relationship was found among public or private university in this study, further 

explorations may be research out on various academic disciplines at public or private 

universities nationwide.  

 

C. Longitudinal research 

 This study is restricted to the present scenario or period of time.  It is not 

longitudinal and thus does not provide any comparison from past to present faculty 

members’ perceptions by focus on transformations over years, which can facilitate any 

researcher to establish where to empower the faculty members’ perceptions, satisfactions 
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and experiences with academic freedom.  In this study, the researcher tried to manage the 

impact of past experiences over present experiences of faculty members which transform 

their perceptions.  If a longitudinal study was conducted, any researcher would be able to 

institute the effect of experiences of present institution on satisfaction and perception 

with academic freedom.  Thus a longitudinal study can fill up this gap.  

 

D. Definition of academic freedom  

 It might be possible that in this study many of the faculty members could not 

indicate the violations or bad experiences regarding academic freedom in their institution, 

but the research on their definitions of academic freedom could be a handy for revealing 

those out. It usually happens that experience of an administrator regarding academic 

freedom is different from the subordinate faculty member. 

 

VIII. Conclusion  
 As per policies and practices of academic freedom, this empirical research had 

revealed significant realities regarding faculty members’ perceptions and satisfaction in 

public and private universities by exploring 37 significant indicators of academic 

freedom.  The factual knowledge collected by current study had come up with the proof 

to faculty members and administrations of public or private institutions that they have to 

be vigorous of their academic communities for taking part in the policies and practices 

regarding academic freedom. By categorizing the variables that were found to have a 

significant relationship with academic freedom, this study may assist other campus 

stakeholders as they work with policies and practices related to academic freedom.  Both 

of the public or private faculty members may find this study useful in their career as well 

in designing or modifying academic freedom policies and practices or even protecting 

them. From the results of this study it is clear that faculty members regardless of their 

ranks, age, experience or type of institute, must be energetically concerned in the 

formulation and development of academic freedom policies and practices as well as 

strategies to secure academic freedom. With the evolution of problems with higher 

education academic freedom, policies and practices for protection of academic freedom 

will be needed badly and alarmingly. 
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